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EEO Diversity Advisory Council 

 
 

Meeting Summary 
Wednesday, April 27, 2016 

 
I. Welcome – Attendance 

X Amy Vu Faculty West Valley 
X Thanh Nguyen Faculty Mission 
X Donnelle McGee Faculty Mission 
 Debra Williams Administrative Mission 

X Ken Songco Administrative Mission 
X Herlisa Hamp Administrative West Valley 
X Matais Pouncil Administrative West Valley 
X Luan Szeto Classified Staff District 
X Xuan Lu Classified Staff Mission 
X Sarah Randle Classified Staff Mission 
 Thuy Foot Classified Staff Mission 

X Albert Moore Ex Officio  
X Sean McGowan Ex Officio  

 
 

II. Approval of Minutes of February 24, 2016, EEO Diversity Advisory Council 
Meeting 
 
Action Taken: By voice consent, the minutes were approved. 
 

III. Reflections on the Article—Court Case on Accessible Technology [Xuan] 
 

Council members shared their reactions to shared article describing court case, 
Reyazuddin v. Montgomery County, where jury found that county discriminated against 
blind employee by not providing reasonable accommodation. Council members shared 
perspectives on how this example case could be applied to our district, and reviewed 
procedure for employees requesting accommodations. 

 
IV. Review of 2014-15 Mission College Hiring Committee Survey Results [Sarah] 

 
Sarah presented the results of a Fall 2015 survey conducted of Mission employees who 
served on search committees for Mission positions during 2014-2015 [attachment]. 
Council members discussed several of the highlights from the survey results. 
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The importance of confidentiality was discussed. Members suggested exploring possible 
consequences of violating confidentiality requirements, such as removal from 
participation from future search committees. Members also suggested re-introducing the 
confidentiality agreement form for use in all search committees. 
 
In-person training was also discussed. Members noted strategies employed by other 
community college districts where an EEO rep is assigned to every search committee. 
Members discussed this idea worth exploring for implementation, including the 
members of the EEO Diversity Advisory Council being trained to serve in such capacity. 
 
Council members also observed the overall importance of search committees and 
managers investing adequate time into the recruitment process so as to ensure hiring a 
highly effective and diverse workforce. 
 
Overall, members noted the impressive data generated in this survey, and suggested that 
the survey be implemented next year district-wide. 
 

V. Evaluation of Statewide EEO Multiple Method Allocation Certification Report 
 
Council members reviewed the EEO Multiple Methods Allocation Certification Report 
form. Each multiple method was discussed, and members provided input and evidence, 
as well as discussed whether or not the District achieved that method. It was agreed that 
HR staff will prepare the report and send to the Council for review. 

 
VI. New Accommodations Budget Line Item  

 
Albert reported that a new line item has been added to the District’s Fixed Costs 
schedule, to set aside budgeted funds to handle accommodation request. It was noted 
that while the budget line item is new, the expenditures are not. The line item is being 
added to reflect accurately that funds are set aside each to support accommodation 
requests.  

 
VII. Updates from Statewide EEO Committee [Albert] 

 
Albert provided a report from his attendance at the statewide EEO Advisory 
Committee. Work is being continued on developing an “AA-to-MA” program, whereby 
community colleges offer programs and activities that encourage community college 
students to pursue advanced degrees and return to community colleges in faculty roles. 
One suggestion includes utilizing current faculty who also attended our colleges to 
collaborate in developing these initiatives. 
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It was also shared that the new budget committee chair in the State Assembly is known 
as a strong advocate for promoting diversity in hiring. This will create challenges and 
opportunities in upcoming legislative session to observe. 

 
VIII. Questions & Other Items 

 
 

IX. Future Agenda Items 
 

The committee added the following items for a future committee meeting agenda: 
• District-wide Search Committee Survey 
• Discuss possible recommendations for changes to recruitment procedures 
• Review sample interview questions 

 
Meeting adjourned. 
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